
 
 
 
POSITION TITLE: Leading the Charge Diversity and Inclusion Fellow 
REPORTS TO: Director of Communications and Conferences 
 
OVERVIEW 
Theatre Communications Group (TCG), the national organization for the American theatre, is seeking 
qualified applicants for a full-time Leading the Charge Diversity & Inclusion Fellow. This two-year fellowship 
position will begin as early as November 2013 and continue through October 2015 (with some flexibility).  
This fellowship position will be based in TCG’s offices in New York City.   
 
TCG strongly believes that improving the cultural diversity of theatres in America is more than a moral 
imperative; it is essential for the vitality of the theatre as an art form. Diversity has been a long-standing core 
value for TCG and a priority focus of the organization’s new strategic plan.  The diversity of the theatre 
community—combined with its interdependence—makes it strong, healthy and robust. TCG is committed to 
supporting the plurality of aesthetic, perspective, race, class, gender, age, mission, as well as organizational 
size and structure. 
 
TCG's strategic plan includes a multi-year, six-point Diversity & Inclusion Initiative (see below) to transform 
the national theatre field into a more inclusive and diverse community. These efforts are initially focused on 
racial, ethnic and cultural diversity, with the understanding that steps must also be made to further diversify 
the field in many areas, such as gender parity. 
 
SCOPE OF FELLOWSHIP  
The Fellow will be an integral part of executing and furthering TCG’s multi-year Diversity Initiative, which 
consists of the following six components: 
 
Establishing a Baseline and Knowledge Sharing:  

1. Census – Assessing the cultural diversity of the non-profit theatre field, including the national make-
up of theatre staffs, boards and artists.   

2. Literature Review – Gathering and curating a review of critical thinking about race, ethnicity and 
cultural diversity.   

3. Legacy Video Project – Documenting the stories of pioneering theatre leaders of color: their myriad 
journeys, initial artistic impulses for creating their institutions and the needs they attempted to fill.   

Action Oriented Programming 
4. Diversity & Inclusion Institute – A multi-year Institute, launched in Fort Worth at the 2013 National 

Conference, supporting a national cohort of TCG member theatres to create action plans around 
diversity and inclusion.  This Institute will continue for three years. 

5. Young Leaders of Color Program – TCG is in the midst of expanding its Young Leaders of Color 
program into a more robust, year-round program of professional development. 

6. Nurturing Theatres of Color – TCG will develop a thoughtful initiative to address the health and 
capacity building of culturally specific theatres.  

For more information about TCG’s Diversity & Inclusion efforts, visit: http://www.tcg.org/fifty/diversity.cfm.  
 
At its core, the fellowship will be a training and professional development opportunity, providing leadership 
and skills-building, mentoring and networking; and diversity training. The fellowship will include learning 
opportunities within many areas of TCG, including programming opportunities, fundraising, strategic planning 
and board development. We hope that through this two year program, the Fellow will leave with a deeper 
understanding of the diversity and inclusion of our field and the skills to continue that work in theatre 
thereafter. This opportunity will also allow the Fellow to gain insights into the national theatre ecology – 

http://www.tcg.org/fifty/diversity.cfm


themes, trends and challenges – beyond issues of diversity and inclusion. To support this professional 
development component, the fellowship will include: 

 Monthly meetings with TCG’s Executive Director and Managing Director 

 Intensive learning sessions and collaboration with all departments at TCG  

 Engagement with and mentoring from TCG’s Diversity Consultant Carmen Morgan 

 Career development opportunities; frequent interaction with a myriad of theatre people, including 
leadership and staff at TCG Member Theatres along with individual artists.  

 Participation in TCG’s events and convenings  
 

Applicants from across the U.S. are encouraged to apply; however, interview and moving expenses will not 
be covered.  TCG is an Equal Opportunity Employer and is committed to diversity in all areas of our work.  
 
COMPENSATION 
The Fellow will receive a yearly living allowance/stipend of $30,000 each year with a benefits package. 
 
RESPONSIBILITIES 

 Develop new ideas and strategies to transform the theatre field into a more inclusive and diverse 
community 

 Work with senior leadership on the execution and implementation of TCG’s Diversity & Inclusion 
Initiative 

 Serve as project manager for the Census, Literature review and Legacy video projects 

 Coordinate the in-person convenings and webinars of the Diversity & Inclusion Institute 

 Support the year-round activities for the expanded Young Leaders of Color program 

 Help develop strategies around nurturing culturally specific theatres 

 Manage budgets and timeline related to all Diversity programming 

 Support fundraising strategies to sustain the multi-year Diversity Initiative 

 Disseminate learnings with the larger field through TCG’s social platforms, including the TCG Circle 
 
QUALIFICATIONS AND SKILLS 

 Passion and experience in regards to diversity and inclusion initiatives and programming 

 Demonstrated commitment to social justice issues with an understanding of structural/institutional 
barriers, especially in regards to race 

 Three years professional experience in theatre and/or non-profit arts 

 Open to diverse perspectives, varying ideas, cultures and transitions 

 Excellent written and verbal communications skills  

 Ability to coordinate and execute tasks efficiently and effectively 

 Strong organization skills, attention to detail 

 Ability to problem-solve and think critically  

 Experience and proven track record with social media 

 Highly motivated strategic thinker, a self-starter and curious 

 Ability to multi-task and respond appropriately in a fast-paced environment  

 Commitment to a collaborative working style and ability to relate to diverse audiences 

 Proficient in Microsoft Office Suite (Word, Excel, PowerPoint) 

 Bachelor’s degree or equivalent preferred  
 
TO APPLY 
Email your cover letter that addresses how your experience relates to TCG’s diversity efforts, a resume and at 
least two references to fellowsearch@tcg.org. The deadline is Monday, October 7, 2013. We will respond 
only to those resumes in which we have interest.  For more information on TCG, visit www.tcg.org.  
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